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STANDARD: Written policy, procedure and practice shall iegilCommunity Supervision
Agency staff to monitor each juvenile’s attendanaed participation in approved
education/vocational activities as needed and tivemd any issues that may arise.

DISCUSSION It is important both in terms of public safetydaeducational needs, to verify
educational/vocational enrollment and attendances@m as possible on each juvenile
assigned to the Community Supervision Agency. \aifon through progress reports, grade
cards, and placement providers are acceptablengpimsuring the juvenile’s educational
needs are met is an important part of the Commu8ipervision Officer's role. The
Community Supervision Officer should visit the jmile at school and meet with educational
staff to determine the juvenile’s compliance wikte tcase supervision plan and to address
special needs that arise. As needed may meaneasas weekly for some juveniles who are
having difficulty in school; for others, contactttvithe school may not be as often.

NOTE: The standards and procedures set forth hereirare intended to establish operational guidelinesof community supervision
agencies and their employees/contractors and juvées under supervision. They are not intended to ealish state created liberty
interests for community supervision agencies or theemployees/contractors, or supervised juvenile®r an independent duty owed
by the Juvenile Justice Authority to community supevision agencies, or their employees/contractorsupervised juveniles or third
parties. This standard and procedure is not intende to establish or create new constitutional right®r to enlarge or expand upon
existing constitutional rights or duties.



